MARSHALL TOWNSHIP 2024-25 WAGE SCHEDULE

Proposed 3-7-24; Adopted 3-18-24

MONTHLY SALARIED:
Title

Deputy Supervisor
Deputy Clerk

Deputy Treasurer
Assessor**

Deputy Assessor**
Budget Officer

Office Manager

Fire Chief

Assistant Fire Chief

Fire Officer/Captain

Fire Officer/Lt.

Medical Response Coordinator
HOURLY:

Election Inspectors
Election Inspector Chairperson
Election Assistant
Firefighter

Probationary Firefighter/
Medical Responder
Deputy Clerk

Office Assistant

OTHER:

Inspectors

2021-22

$260.00
158.00
158.00
1,216.00

626.00

1,000.00
500.00

80.00

17.00

19.00

32.00

16.00

16.20

2022-23
$271.00
165.00
165.00
1,268.00
653.00

800.00

1,043.00

521.50

125.00

50.00

18.00

20.00

34.00

17.00

16.90

2023-24
$282.00
172.00**
172.00
1,319.00
679.00
800.00
3,167.00
1,085.00
542.00
130.00
83.44

52.00

20.00
23.00
26.00

35.50

17.75
35.00**

17.58

2024-25 Adopted*

S 282.00

178.00**
178.00
1,368.00
679.00
800.00
3,167.00***
1,125.00
562.00
135.00
87.00

54.00

21.00
24.00
27.00

37.00

18,50
35.00**

18.00

Building, electrical, mechanical, and plumbing inspectors will be paid
90% of the associated permit fee monthly for services performed on
and after 4-1-24. This is an increase from the current 87%.



Per Diem 50.00 60.00 60.00 60.00
Per Diem is paid as set forth in the annual General Appropriations Act.
*2024-25 rates are effective for all hours worked or activities performed on and after April 1, 2024.

**The Deputy Clerk is paid a monthly salary plus an hourly for any services in a month more than 3
hours.

***The Officer Manager salary will increase to $3,284 per month starting 9-1-24 which marks
completion of 1 year of service.

NOTES:

1. Some rates have been adjusted to reflect a 3.7% (rounded to the nearest whole dollar) cost of living
adjustment based on the increase in the CPI for Detroit Urban Consumers from December 2022 to
December 2023.

2. The Zoning Administrator/Code Enforcement Officer is a contract employee. Compensation for the
position is provided in the terms of the service agreement. There is no
contemplated increase for 2024-25.



